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» \Wealth shall not pass three generations
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K1 : ZFICET HieT (FIEMETER)

FR R R FRAF

1955 101,963 26,983 74,980
1965 82,176 15,018 67,158
1975 86,844 6,771 80,073
1985 91,186 2,804 88,382
1990 82,007 2,240 79,767
1995 79,381 1,632 77,749
2000 80,790 1,356 79,434
2002 85,674 1,310 84,364
2004 83,505 1,330 82,175
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Article history: We find inherited family firms more important in postwar Japan than generally realized,
Received 10 August 2011 and also performing well on average. Non-consanguineous heir-run firms outperform
Received in revised form blood heirs’ firms, and roughly match founder-run listed firms, while blood heirs surpass
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professional managers at running family firms. Further, succession events suggest that
adopted heirs “cause” elevated performance. We suggest that heir-run firms do well
because non-consanguineous heirs displace the least talented blood heirs, the non-
JEL dlassification: consanguineous heir “job” motivates professional managers, and the threat of displace-

G3 ment encourages blood heirs’ effort and human capital accumulation, mitigating the
Jr:zzs “Carnegie conjecture” that inherited wealth deadens talent.
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The Economist explains

Why are so many adults adopted in
Japan?
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AMERICA and Japan top the charts for the highest rates of adoption—but with one big
difference. Whereas the vast majority of adoptees in America are youngsters, in Japan
kiddies represent a tiny 2% of all adoptions. Men in their 20s and 30s make up the remaining
98%, or almost 90,000 adoptees in 2008 (up from fewer than 80,000 in 2000). Why are so
many adults adopted in Japan?



