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CO-OPERATIVE EDUCATION
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Kyoto Sangyo University, Kyoto, Japan
REAERKE., BAR, HHB

:E D U DURBAN

UNIVERSITY OF
TECHNOLOGY .

Co-operative education

O—FATHE

“A philosophy of learning that promotes the concept of
enhanced learning based on co-operation between
education institutions and industry, commerce and the
public sector”

BERELESR, BX, 24 EI57—DRD
BHEA—RICLERIEFEEVNSBEZE
HETHIFEENSIEFZA]

Higher Education Quality Assurance Committee “Criteria for Institutional Audit for Higher Education ”
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== DUT Rugsey
UNIVERSITY OF
TECHNOLOGY



CWIE History
CWIEQ FE s

e Learning by Doing — Not new

e Traditional Learning

e Formal Learning: Technical Colleges
Artisan Training
Technikons

. EEICEZFE-HFLLLOTEAL
. HROLE

o PRFHE TO=hIALYD
PN 379
TY=3av

All integrated periods of academic learning with periods in the
workplace

BIETOFEORHNDGH L. I NTHRESh-FFEMH

== DUT 28580
UNIVERSITY OF
TECHNOLOGY

National Imperative

SELOEES

. “...Transformation does not take away the importance of integrated work-place learning in higher &
further education & training...”
e “.We want to make work integrated learning a critical component of education and training”

Dr B. Nzimande: Minister of Higher Education & Training: South Africa

. 2.7.‘.%igﬁbht&br%%%ﬂﬁ&%I%ﬁ#ﬁl’%J‘SJ:UEJIIﬁIZJ‘SHé%ﬁ‘é“c"hf:ﬂﬁ%?%‘@i%‘lﬁ(iﬁ
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o [AEBEFEISHEAFAEN-FEFEHBLIBOEEZZRICLIZVLEER>TULET

VORVTHET T ANEELE IIEKRE

e “Workplace training and work-integrated learning (WIL) must be a central part of our training system”
(White Paper on Post-School Education & Training)
e “ _training systems, including curricula, need to be designed around close co-operation between

employers and education and training providers”
(White Paper on Post School Education &Training)

o [BIETOIEEFTBEHEAAALLEZE (WIL D FA=EDIE AT LOFDHEERICESHTNIL
BYUEBAL.... siesss-ngaz)

o« T 7J'J=’F:L7AEEEL;JII%§/7\TA# ERELAE - IIHEOIREELOBOZERG HERILELT
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SA Policy
SAJT &t

* White Paper on Post-School Education & Training
* Human Resource Development Council

* National Skills Development Strategy Il

e Skills Accord

e SETAs & NSF

- MERHBE-IEEE
- AMBARZEZFES

o FEIREREIITHFREMS
e AFXILEE

e SETAENSF

== DUT RUE52N
UNIVERSITY OF
TECHNOLOGY

EXTRACTS FROM WHITE PAPER ON POST-SCHOOL EDUCATION
RERBBEEENODHP

“In addition, universities should seek to build strong partnerships with employers in order to
promote the expansion of workplace training opportunities, especially in those areas where
qualifications or professional registration depends on practical workplace experience.”

“Workplace training and work-integrated learning (WIL) must be a central part of our training
system.”

“This means that training systems, including curricula, need to be designed around close c o-
operation between employers and training providers...”

Medicine “... could probably provide a role model for others”

MMNZTHG. EYDITEROBREGEVCEMBEL TOERNEREOBSEBR CTRESIBETO
DS DIKREHEET D102, KEABREBELDRV/AA—M—IvTDEELZB RS
BINIEBEYFEEA]
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National Skills Accord
ERALILEE

To expand the level of training using existing facilities more fully

To make internships and placement opportunities available within workplaces
To set guidelines of ratios of trainees....

To Improve the funding of training, use of funds available &

incentives for companies to train

To set annual targets for training in state-owned enterprises

To improve SETA governance.......

To align training to New Growth Path....

To improve role & performance of FET colleges.

BEFEEREZFLIYSELICFALTIHIEOLRILEILRLET
BISDHhTAUA— 0y T ERBROEENEONDKSIZLET
NBFEEDENEDHARSAVEEDET ...
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CO-OPERATIVE EDUCATION
O—ATHE

STUDENT a S
Fevy
PE S DUT =

XTERNAL

UNIVERSITY PARTNER
RF s &R/ S —hF—

e.g. Industry,
Community

BIZILEZE.
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Student
xS

Partnershi

between
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DURBAN
UNIVERSITY OF
TECHNOLOGY
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External Partners

&R/ S—rF—

CO-OPERATIVE EDUCATION
a—#ATE&E

creates opportunities for

DA

EXPERIENTIAL LEARNING
Learning by experience
HERFE
HERICK 52T

In an authentic context at Institution or Work

BEFEHEOEERETEIRAOHT

Industry Based Work based Community Based
EEA—ZRD FH@N—XD OSa=F4R—RD
Work-integrated Learning ) Curr ic"’”i” Driven
HWEMBRATLE HYFa5LEH WiL
Structured Outcomes based \'//
Monitored Assessment -

oo

Quality assured Evidence based
Academic credits
ERGHTRA—XD
e
B RES - GFHAN—X D
HEHE

) EHE

From: BRIAN FORBES, SASCE

HEL A FYR-TA—T X SASCE

WIL - LEARNING CYCLE

Work
Preparation

bt
g

Placement

L&

WIL—F8549)L

<

Students
24

—

Relationship

B &

\ Assessment

Evaluation
Review

i
FEM
w7t

Monitoring
Visitation
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Institution

Work
Learning
Programme
S

ez
SOT5 A

Industry
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Work-based learning
FEBA—XDFEE

* Merely placing students in the workplace does not guarantee that learning
will take place. amiton & amiton

* Synergy between workplace and the academic component important oarcnn

e The specified learning outcomes must deepen the understanding of
students progressively — whether the outcome is achieved in the
classroom or the workplace.

e Reflection should be central to the entire process.

o RESEEBBICECET TREENTONSILORESNE H AL

S)LRU&NZILH

. BEBIBENEROERDENEETT »n

o FEBRNAREICGLICETEEDEBMNRRICEESLITNILGYE
HTA—RBRNRBESNDEHMAAETHNEIE THN,

o BEAEFRTOELRAOFPDLTHEINEGYER A,

EE DD N xevsnarxsr

APPROVAL OF WORKPLACE
B8 D K2

*By Suitably qualified & Experienced Academic staff
*Structured training: what outcomes may be achieved in that particular

workplace

Commitment from Industry/workplace

BEY G ER TR I-RAEOHERAEICEST
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PARTNERS
IN—hF—

e “EMPLOYERS”

Most powerful “instructors” — provide real world situations, real-
world challenges, real world solutions - Invaluable to students’
learning. cae

WIL emphasizes learning outcomes — therefore also an academic
approach with planned learning experiences

- ERAE]

boltNnMEEE |~ BEHRORT. BEHROELS, B
MR DRRAE B TG — S A DEE 4= 55 H 5T

WILTC 3 2B R AR ET — 20O H BN T RERE
R - SEREE7T O—F 4,

=DU

DURBAN

UNIVERSITY OF

TECHNOLOGY :
Learning
r=h 3151
B
e WIL/Co-op
A paradigm shift from content learning to greater understanding of learning processes —
including reflection and critical thinking.  sram
o WIL/a—#7

AT EE AL ETO LR DIERIEAAND/ ST A LT — BRI E
22254

AN—TRT

BONUS: Real-world realities

CCFOs
R—FR: HEHREDERE
CCFO
This way of learning also impacts on problem-solving capacity and innovative skills  oeimer

examples: TONGAAT-HULETT SUGAR; WHIRLPOOL

COEEH L RIERRE N EE TR BEERET e
g o H—k-Ea—Lyk-ah—2t;7—ILT—IL

UNIVERSIT Y OF
TECHNOLOGY"



BENEFITS OF WIL
WILD A1)y

* Improved academic results

(due to connection between theory and practice)

* Gain permanent jobs more quickly (BELL)

e Better Starting salaries (weis:-austraiia

e Enthusiastic, motivated students added value to the workplace (Whirlpool)

* Employers save on recruitment costs and can employ those that they have
“screened” during WIL — without LRA implications.

e RIEMDM L

(BREEBRDOBORBFZRRE)

o KEMLTREEXIYEERF (RNIL)

i *)”?Efﬁﬁo)t?ﬁ— (TAR—F—RFS5UT)

. %fi&,)fe.,-‘\h%tk PEIRDOHAFEIZE->THIBDEENAESFEYEST (T—ILT—
)

e ERFBEIZEAIANDOEFHNIZLZY WILOHWEIZIBEILEEAZERTEET
—LARERBERELIZ,

UNIVERSIT Y OF
TECHNOLOGY"”

ECONOMIC BENEFITS OF WIL STUDENTS
WILREE DFBEFRIA) bk

Support & Enhance Manufacturing industry

Increase productivity & profitability of existing companies (Operations
Management)

* Public-private partnerships

* Promote development in impoverished communities

e 5 XReturn on Investment
(

Dr Samapan Silapanad: MD: Western Digital Thailand)

o BEFEDOZELRILE

- BELCEDEEMHENZEDORLEBEEEHE)
e ERN—FF—IvwT

e BLWVIASa=T/OHRIREE

o BREITHT B5EDHE

(
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Career Guidance

ERRTEE

Most important cause of poor throughput.
Incorrect study choice direct bearing on employability /

career.
Companies participation

Academic staff — knowledge of industry in their disciplines.

FHREFTRNORVEELREA

FERFI et/ E R ICEREREET SR 21-FE DER

TEDSM

HERE —FEMDBHOEXDE

S EE RIS B mnasissr
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WORK-PREPAREDNESS
7B D #E (R

Exposure to Industry

Life skills

CV preparation

Portfolio preparation
Interview skills

Preparation for the World of Work
Career Counselling

Lectures by Industry Personnel
Alumni Mentoring

Leadership development
Self-esteem programs
Business etiquette

Money Management
Professional development
Peace Studies

=EDU

EE(Cfh - #2ER
EFEAXIL

BEEDERE

R—r24)F DEfE
HEAXIL
HEOHRANDER
EERODAMIZLBLIFv—
BRBZEEEDAVA) VY
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INDUSTRY LIAISON
FERDIEH

e Partnership agreements

e Advisory Boards: every programme
Co-op Networking events

e Interaction with Co-op Ed staff

. /ﬁ—ld‘ IR E
- BEEEES:.RTOTI LA
:| AT T—D - ARUL
o A—ATHERFIVIEDHEEXRR

"EEDUT BERERY

ADVISORY BOARDS
FAHEFES

* All programmes
*  60% external people

e IRTOTAYSL
o 60% MY ENEERE

ROLE: -Curriculum relevance
-Needs analysis
-Communication
-Networking

& AH)FaSLDERYE
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Ry —4EY
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UNIVERSITY OF
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Retail School of Excellence
b)) T—ILRI—IL

DUT, TVET Colleges with Retailers: Advisory Committee
Develop curriculum together

All retail students in the Colleges and DUT guaranteed WIL
placement

Casual jobs

S

)l]]]u
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EHHH%E%

DURBAN
EEPDPDU T avsisss

DSA

Direct Selling Association (DSA)
Marketing Students

First Year: Personal Selling
Second Year: Sales Management
Third year: WIL / own business

FALOME) T 1% (DSA)
EﬁJL%/i’a—FE

1% H: (EPNE Tl
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WACE World Confe_rence 2013
WACEtH 58 &35%2013

Sharing of best practice with international partners
Participation of many South African universities and colleges
Participation of industry and Government

Partnerships were formed

International Placements resulted (WD)

Direct impact on tourism

Increased placements of students

Research collaborations

ERHEN— b F—EOREREZHOEE
ZLDETI7VIDKRENLAHL YD DS
EELBFEOSM
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BRELTITHON-ERMLEETE & (WD)
BHA~NDEEDEE
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MEH A

= DUT 285N
UNIVERSITY OF
TECHNOLOGY >

TEACH THE MIND TO THINK,

THE HAND TO WORK

AND THE HEART TO SERVE
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